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COMMITTEE ON THE STATUS OF WOMEN 
IN THE ECONOMICS PROFESSION 

1994 ANNUAL REPORT 

The American Economic Association (AEA) has charged the Committee on the Status of Women 
in the Economics Profession (CSWEP) with monitoring the position of women in the profession 
and with undertaking activities to improve that position. This report presents information on the 
advancement of women students and faculty in academic economics and reports on the 
Committee's activities during 1994. Currently, CSWEP has over 7000 persons on its mailing 
list. This includes 1514 students, 443 men, as well as all women who are members of the AEA 
or who have joined CSWEP. 

THE HIRING AND PROMOTION OF WOMEN ECONOMISTS PH.D.- 
GRANTING DEPARTMENTS 

This year, CSWEP has two alternative sources of information on the status of women in Ph.D.- 
granting economics departments. As always, we have information tabulated by the AEA for the 
past 20 years as part of the Universal Academic Questionnaire (UAQ), sent to all department 
chairs in economics. In addition, in fall 1993, CSWEP identified official CSWEP contact- 
persons in most of the Ph.D.-granting departments. One of the requests we made of these 
persons was to return a one-page questionnaire about the number of women faculty and students 
in their departments. Of 88 departments surveyed, we received information from 81, a much 
higher return rate than the UAQ. There are differences in samples between these two surveys. 
The UAQ is mailed to a list of over 125 departments that grant Ph.D.s in economics, not all of 
them traditional economics departments. CSWEP's sample excluded all non-economics 
departments, and omitted a number of schools with small Ph.D. programs. CSWEP's sample 
also excluded Canadian schools. Thus, the CSWEP information from 81 schools is based on 
a relatively complete sample of the better-known U. S. Ph. D-granting schools. The UAQ 
information is from 77 schools that returned the questionnaire, out of a larger sample of Ph.D.- 
granting institutions. In general, CSWEP was more successful in getting responses from higher 

\ ranked schools than the UAQ. For instance, among the top 20-ranked departments (according 
to National ~esearch Council rankings), CSWEP has information from 18 of them, while UAQ 
questionnaires in 1993 were received from only 1 1. 

Information from the UAQ on the progress of women faculty over time. The UAQ provides 
comparative data on changes in the share of women faculty in Ph.D.-granting institutions over 
20 years. As ~ i ~ u r e  1 indicates, in 1993 9.7 percent of all faculty in these departments were 
women. Among assistant professors in these departments, 22.0 percent were women; 10.3 
percent of associate professors were women; and 4.0 percent of full professors were women. 
As figure 1 shows, this represents a small increase over the numbers reported last year, but is 
at about the same level as the numbers reported 4 years ago. 

Figure 2 compares public and private schools that grant Ph.D.s. Both this past year and on 
average over the past five years, the share of women at each rank is slightly higher in public 
universities than in private universities. Figure 3 compares higher and lower ranked graduate 

2 - CSWEP Newsletter, Winter 1995 




























































