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COMMITTEE ON THE STATUS OF WOMEN IN THE ECONOMICS PROFESSION
ANNUAL REPORT, 1986

As in past years, this report contains hoth an assessment of trends in the status of
women 10 the economivs profossion and a summary of the activities of the Committee.

The Changing Status of Women Uconomists

t“onds in the status of women ceonoimists hased on

: ™ - ; . ;
re. These data showed that an inerensing

Last vear 1 presented an ana 1\7%1’5 )
Jata fromn the Universal Acadamic
‘)l‘(w)OLtl)ﬂ of wo.aen were ootaining B.: . and
Sivedd at the Assistant Professor leval, o

£
1
™
s it
Py |r) ’3"‘-:_)"1 IARF-Ya Yo} “\.’7Q Iy 1 s hﬁ..j
Ph.T) degrees In economics and were heing
Ne higher ranks was less evident.

Ouraag e past vews the Committee followed o sugoestion originally nnide by Allee
Rivin that we commission some more in-depth resedarceh on these tronds. A research
p‘-:ﬁv"t nas now been auanened under the direetion of Suae Borryman, a soeciologist and
reetor of lu new Center for Education and Work at Tolumbia,  The project is heing
m,m;eq by the Hussell Bage Foundation and monitored by Alan Feehter, a meinber of the
Cominttee lan has also helped us obtain access to data [roin the Nation:l Selence
Poundation's pablished files and meny of the preliminary tabulations provided hicre were

oraeiously supplied by his stalf,

eureer C‘t"tllﬂ Cf WO el wi‘[‘ '40('101“1‘[““ i

The nechanies that underline women's inerzasing shares of dewrees i eco-

0 niess
The nuture and changes in the comnasition of the poci from which doctorates
in coonomiies ultimately eonerge;

The naturs and changes in the compositiaon of suceessive conorts of Phul)

o

Qo0No NISLs;

: The dynamies that underlic new Ph.D economists' entry into dif ferent employ-
maent sectors and activities; and

S The extont to whieh and manner in whieh gender affects ceonomists' careers
within an employment sector and between sectors.

Vithough the analytical portions of the research are only now getting under. 1v
findimgs will not be avallable until next year, we already have some
deseriptive data on Ph.l) economists.

Tuble 1 shows that over the past 10 years cconomists' salaries have risen substantially
put have not kept pace witiy inflation, deelining about 13 pereent in real terms. 1/ Men

1. The data in Table 1 arc from the Survey of Doctorate Reeipients, a "roiling”
longitudinal survey pegun in 1973. It is a onc-eighth sample of all .S, citizens
with doctorates in economies, all foreign-born economists with doctorates who are
working in t]n, U.S., and all those with doctorates in areas other than economies
who are working as economists.



have done a little bettar than
men.
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SELECTHR STATISTICS ON Ph.D ECONOMISTS
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Adjusting for inflation (using the Consumer Price Index) presenis a very different
pleture. The real median salury deelined 12.9 percent for men, 17.0 percent lor
woimnen, and 13.3 percent for all Ph.D. economists.

{continued)

Unpublished data from the National Science Foundation, Survey of Doctorate

(5]



Over this same period there has been a decline in the proportion of all economists
employed in academia {and a corresponding rise in the proportion enployed in business
and industry) with the change for women being much sharper than the change for men.

Within the acadamie seetor, a substantially higher proportion of faculty are tenured than
was true 10 vears ago. Women have made gains relative to men but are still considerably
fess likely to De tenured and much less likely to be full professors where there has been
no progress in elosing the gender gap.

Table 2 shows that women represent 15 percent of all new Ph.Ds awarded, up froa 1)
percent 19 vears ago. 2/ The time it takes to move from BLAL to Phol) has erept up over
this period and 1s a little nigher for men thun for women. This trend may be related 1o

TABLE 20 sELECTREO STATISTICS ON NEW Ph.D ECONOAISTS

Pereentagse Chunge
1875 1585 1975-1885

. 3 i
f 't 5. 0
5l L4, 9
305 -0.3
Fo 8.5 15,0 LS
i dian Yaors fooo 83A o PhD
Mow Phlolos
Viie 7.5 2.9 17,1
Female 7.7 5. 9.1
I'otal 7.6 a.3 13.9
Ratio (/M) 1.01 0.94 -5.8
IT1L  Percent of New Ph.Ds Planning
{0 nter Academia
Vale 1.6 63.0 -2.5
Female 78.9 49.0 -37.9
Total 5.9 60.8 =77
Ratio (F/M) 1.22 .78 -36.3

SOURCE: Unpublished data fron the National Science Foundation, Doctorate Records

File.
2. The data in Table 2 are from the Doctorate Records File, a eross-sectional survey
administered wnnually sinee 1920 to the universe of new Ph.Ds from Amorican
universities.



the deelining availability of government financial support and the rising proportion of
graduate training being financed out of 2 student's own or his‘her family's resources.
(‘The latter proportion inereased from 25 pereent in 1877 to 30 percent in 1935.)
Consistent with the data for all Ph.D economists eited above, there has been a deelizne in
the proportion of new Ph.Ds planninz to enter academia, and most of this decline E:
concentrated among women,  Whereas in 1975, almost four-fifths of woinen Ph.Ds
planned an academie earcer, the proportion is now only half.

Chart 1 oshows the age-carnings grofile for men and women ceoncmists (using eross-
scetional data for 1983). The bigzest <:'1!:zr'y gups oceur in the prime years (age =610,
arther analvais shontd siiow the es Vil /*h this is related to women's lLute entry

r.\-

into the pr ofmsxo'., their seholarly oroduetd , diserimination, or other factors

Committioe Aotivities

el

The Committoe has hud an exiremely dusy year. In addition to holding three Committee

neetings and sponsoring numerous events at regionn! and national meetings, we updated
._1,1.] published a new roster of women cecnoiists, mailed out three issues of our
newsletter (all on time!), and obtained funding for the new roscarch deseribed earlier,
None of this would have been possible withont the dedicated cofforts of the members of
vur Cominitiee, I particularly want to thank ‘\T;—mc; Gordon for taking on the chores of
cditing the newsletter and Joan Haworth for maintaining our mailing list and updating

Ly

the roster.

A number of Issucs nave oceupled our attention this year, incloding:

‘1) the foecus and organization of USWEP=sponsored sessions at the AEA meetings
(we decided to exporiment with a somewhat broader definition of gender-

related issuesy;

the desirability of publishing « roster, now that an AbA directory comes cut
recularly (we decided to eoatinuge to maintain our own lists bul o publish =
roster less frequently and move toward more cooperative arrangements with
the AEA in the future):

P
(8]
—

(3) the need for greater outreach, 2speciatly to students and younger members of
the Jrofmmon (a letier was sent out this vear to our eolleagues cneouraging
them to provide information about CSWcrLy 1o more junior faculty and
students); and

{1) the benefits and costs of blind-refereeing.

The last-mentioned issue surfaced very strongly at an open business mecting held in
December 1985, and we published an article on the topic by Linda Ldwards and Marianne
Ferber in the fall issuc of our newsletter. As they note, research Dy psyehologists has
shown that people'’s asscssinent of the same manuseript is influeneed by whether a male
or female name appears on tne cover, strongly suggesting that there is a bias against
women authors. In addition, a study by Terder and Teiman of 36 cconocinies journals
found that, when double-hlind reviewing procedures were followed, articles authored by
women were almost twice as likely 1o be accepted as artieles authored by men whereas
when double-hlind reviewing was not used, manuscripts submitted by men were somewhat
more likely to be asceepted. (As dramnatic as these differences are, they were not

statistically significant, primarily because of low sample sizes for women.) , _
(continued)



Although some may not consider this evidence conelusive, the Committee believes that
double-hlind referecing is strongly Lo he preferred as a matter of prineiple. It 1s likely to
be perceived as fairer not only by women but by less established members of the
profession in general.  As of 1986, of the 38 journals that provided information 1o
Hdwards and teroer, only 14 practiced double-blind reviewing. We urge that all
economies journals adopt this procedure and that the Execative Committee consider the
approprintoness of current practices with respeet to journals sponsored by the ALA.

five members of the Committee completed their term this year: Lourdes Beneria,
Bernadette Chachere, Mary Fisne Sharon Megdal, and Michelle White. Twant to thank ail

t
»f i Megdal, and White who scrved as regional ehairs and made mejor contributions

to the Tommittae's wors

sabel V. Sawnill
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BOSTON—Have your parents
been sending you veiled messagrs
that read: Sweetheart, you aren’t get-
ting any younger?

Did the creep down the hatl vell you
last mght that he might be your very
last chance?

Do you find vourself wondering
whether it would have bren wiser to
invest m a hope chest than an MIA?

d one of your married friends
suggest that maybe it was time to
place an ad—very  discreet,  of
course —in the personals column?

[f =0, you are suffering the long-term
effects of faltout from THE STUDY,
You know which one we mean,

By 30 years of age, The Study
projected, a never-married woman
had only a 20 percent chance of inar-
rving. At 35, she had a 5 percent
chapte. At 40, the infamous News-
week cover on The Study warned, she
was “mare Dhkely to be killed by a
terrorist.”” (A fate we might wish on
the writers)

The results of The Study, anamnted
as the Marvacd-Yale Study, were car-
ricd nationwide on wings of 1l will,
Since then, the singles set has been
glowing with anxiety: “Say it ain't s0.”

Well, guess what? Somebndy says it
an't so,

The figures looked funny to several

Y

T TR

T

“Ilow nice now to have a sceond,

one message: relaxy.”

people in the Census Bureau, inclading
Jean Moorman, Unlike the great un-
wastied mathphobics amang us, Moor-
man is an analyst of marriage and
family statistics. She did not genuflect
to the three Tvy League statisticians,

At 36 and married only three years
agn, Moorman said to herself, 1 just
duln’t believe that the current 30-
year-olds were not going tn get mar-
ried. There 1s an awfui lot of marrying
going on right now.”

Moorman and her colleagues did
what slatisticians do. They ran the
nnnhers. Here s what they came out
with:

Of college-educated, 30-year-oli,
never-married women, 66 percent
will eventually marry.

Of 35-year-olds, 41 percent will
marry.

Of 40-year-olds, 23 percent wil!
marry.

Of 45-year-olds, 11 percent will
marry.

LU W 8

‘user-friendly sel of numbers that add up o

The above information is offered to
you in a form suitable for framing. Or
for passing around at parties, One of
Maoarman's colleagues has found this
a more effective mood-brightener
among her peer group than uniimited
amounts of Chardonnay.

[s this just a case of dueling statis-
tics? It's more like a case of dueling
mathematical models.

The Harvard-Yale people got inty
this whole catastrophe as an experi-
ment; for the first time they used
something called a parametric maordel. |
will spare you the details, but it is
regarded by its designer as risky for
these sorts of projections. The Census
Bureau people used the standard mod-
el

"“They think T'm wrong, and I think
they're wrang,” says Moorman philo-
sophically. But she points to other
weaknesses in The Study That Would
Mot Die. The sample, dwided and sub-
dividded, was rather puny. The dimmest

women

prospects far black women were based
on about 100 in each age group.

Moreover, what separates these
two sets of statistics—the difference
that produced the Old Maid Reviv-
al—is a dispute over whether educat-
ed women are postponing the mar-
riage option or closing it out. Here
ton, the trends are in the Census
Bureau's direction. Not only has the
median age of women at first mar-
nage been rising rather dramatically,
espectally for educated women, so has
the overall marriage rate,

The statisticians behind both The
Study and The Rebuttal do agree on
one thing, One of the Harvard-Yale
team attests, “The bottom line 1s that
we really don't know what wili happen
in the future”

These are statistics, not tea leaves,
prejections not predestination, No-
body predicted the baby booam itself
and nobody can predict when, how
and whether the boomers will marry.

The appalling part of the media
hype of The Study is that it trans-
formed mantal choices into marital
chances. We have analyzed the glee
that accompanicd this feat. It struck
with the power of a backlash.

How mce now to have a second,
user-friendly set of numbers that add
up to ane message: relax.

CINRR 1he Hoston Glabe Newspaper Company



SOME THOUGHTS ON FINDING SENIOR ACADEMIC JOBS:
OBTAINING AN OFFER, NhGOTIAl‘ING, AND DECIDING

Seccond of a Two-Part Serics
Beth Alien, Umiversity of Pennsvivania

]m\ segment deseribes the later stages of the aecadeinie job markat for experienced

conomists seeking laculty positions in research universities. When you become g serious
erndidite, vou "vlll usually be invited to visit the campus and present i seminar on soine
wspeet of your research. How over, a visit moy not be decessary if members of the

dens ctrnent Al Ty know von and vour researeh extremeny welll Alternatively, they may

prefer to deeide that U'zeir mtmbu 15 a0 serious one fat least implieitly) based on vour
publieations: then you visit to learn about their departm=at and to negotiate.

,

he Intervicew, Seminar Visit

"
1

This stage of the "senior” market may resemble the hunt [or vour fiest academie
pusition. You're interviewed (with various degrees of formality) by vour potential [uture
colloagues, and then vou present a research seminar to the department.  SGroups of
coonomists entartain vou ot maals (perhaps even breakfost) and they may give you a tour
of the eampus, town, or neighborhoods in which you mgnt live.

Fven though vou're experienced at this routine, remembear to prepare for your visit. The
scininar should be elearly orgamz@d and well presented. If nossible, ehoose un linportant
unpublished paper that vou've "finished” recently and that you've already presented
elsewhers to a similar audience.  Gather some information about the university, town,
and department betore you arrive.  Decide what questions you wuant to ask, and what
fntuu“ vou want to observe. What aspeets of a university and a position matter to vou?
Eaployment deeisions involve matual infornation sathering.

As an oexperienced econuvmist and cxperienced job huntor, vou'll probably find the
intervicewing process casicr at the senior level, You're not u student being questioned by
nrofessors. Your interviewers are ¢loser to being peers, and you new know what to
expeet. You've practiecd teaching and presenting vour rescarch, so vou're more relaxed.
You nlso will be treated as a qpeci'll guesl; there might be a party in your honer. Try to
avold overscheduling, though, so you're not too exhausted to perform well.

On the other hand, your interviewers have higher expectations now. ‘They demand that
vour behavior be more conflident and more professional. A bad seminar is harder to
excuse,  You should he a good guest, striving to meet evervone at social ecvents and to do
vour part to maintain lively conversations with strangers, Aect interested and be
reasonably enthusiastie, when appropriate.

A omajor dilference 5 that mectlings with deans and other administrators are more
common when interviewing for a senior position.  Although it's unlikely that they'll
actlively partieipate in the appointment decision, a good impression helps to facilitate
the formalities of an offer and is likely to affect your negotiations on salary and other
itens. Be sure to prepare soine "emergeney backup’ questions to ask silent deans. If an
sdininistrator begins a general specch on the virtues of noving to that university, try to
mterrupt poht; v with specific questions--you'll learn more.  Ask, for example, about
budgets, future plans for the department and the university, support for resecarch and
graduate students, and the qualitv of the students. Sueh questions arc cruelally



tnportant it the departinent elaims 1o be improving. By questioning several administra-
tors carefully, you ean learn if the university 1s cominitted to upgrading the department
and will provide the resources needed to do so. In addition, will the administration be
[lexible, or will the department be hampered {in future personnel decisions, for instance)
hy firw rales?

Il you'ra scheduled to talk with students or assistant professors, ask them about the
acndemie atmosphere in the department. Do they pereeive it as friendly, interactive,
hierarehical, dietatorial, intelerant? What do other academic women {or female
sradanta students) think of the university? Your best infor nation is likely to come from
private dis "cl\'\"mx. A \*avcr‘-*l pecnle, and listen ecarefully to the wayv thelr answers ar2
coprossed——inint praise ean indicate o potentiad problem aren.

burlilz vour olane pide--1f not onrlior--decide what information to stress to xey neulty
Acanbers, the ehair, and the dean. Seme ideas inelude:r vour record on ebtaining outside
resenesh orants, ootimsiosn z2bout w partieular current or future rescarch topic of
Intore=t 1o a particalue iaterviewer, willingness to teach a eourse that is oulside vour
sheclalty,  interdiseiplinary Jam\g‘oun* tenching  evalutitions, serviee on university
commiltecs, oditorial board membershins, and other signals of professional activity and

apeet, 'l‘w Lo mention sueh positive inforamation smootiilv and diseretely durinzg your

niteryica

The Hieelsion Proecss

ihe eheir will tolephone yvou when thie department has docided that 1t wants to offer you
a position,  dags f?i' 4 yCdr or more mav occur belween your initial eontact and this

ceision. I another candidate had been seleeted, vou will not necessarily be informed,
dtheugn vou are Hiely to hear about it throush the grapevine.

Usantly the dupm‘tment formalizes the decision by a vote of all regular faculty members
at o0 aoove the level of the offer--i.e., tenured assceiate professors and (ull professors
vote on outside offers at the tenured associate professor level, while only full professors
hive vouing rights regarding positions at the full professor Jevel he opinions of junior
fuculty nav be solicited informally, while a fow (oxtremely democratie) universities
peor: nit them to participate in meetings and vete regurding outside offers at higner
levels. A variation is that power inay be delegated to a sinall {elected or appointed)
departmental group--generally termed the exceutive, personnel, recruiting, or tenure
committze. In somo universities, the departinent ehair (frequently called the head in
this structure) ean decide unilaterally, although key senior faculty members are usually
consulted; the advantage of this structure is that it ean prevent poor or insecurc
rosenrchers from bloeking the appointinent of higher—guality candidates. Votes may be
taken by a hand count in a mecting or by a secret ballot in & mecting or by mail. The
rules ey require more than a siimple majority of those voting or eligible to vote, and
more Lhan one vote may be taken. Despite these formal differences, in reality, most
ailversities require neuar un*mimitv of voters and strong enthusiasm of virtually all kev
pcople--those in the candidate's field plus those who are highly respected by the
department and the university.

Pormal evaluation and documentation of the candidate's standing in the profession oceur
cither before the department deeides to inake an offer or before the university approves
n farmal offer. Typleally, a reading committee {composed of several senior faculty who
are cligible to vote) Is respousible for preparing a written report deseribing  the
candidate's research contributions, but the entire departinent may attempt 1o read
{continued)

O



research papers. Letters evaluating the candidate's research contributions are eollected
rom established econcmists eisewhere, The candidate may be asxed 1o suggest some

references, but for senior positions, the department ehair or personncl committee (in
consnltation with key faculty in the candidate's field) alwavs [‘equ-%‘L“s some letters from
ersons not having a close aeademic connection to the candidate, University administra-
tors may be permitted or required to add names to the list. Between three and a dozen
or more letters may be solicited. Some univaersitiss require that re erence: he asiced to
compare the candidate explieitly to others In the field (of the same "acadeinie age".
Tha letter requesting such owlu ations frequently follows a standard format or becomes
tsell a part of the cundidate’s personnel Tile. (Uhis rule helps Lo prevent requests like:
o't vou wgree with e tmt we should hire L7277 or, at the opposite extreme, "we don't
think we really want Lo hire this serson, Sul whet do vou think?™  The department or
umv-'::'sit; Ty oasic the eandidats LO provide cvidence of teaching “LfLCLL\IC]LS\ {privnar-
leaching LuN-n"h, lists of dissertations

v|;

1lv sum-naries of students’ evaluations, but
supervisod, copies of reading lists and exams, or letters from former stadents cun also
helo) This may reflest 4 genuine coneern with tenehing quality, or it ean he peo forma.

e
1itls

k

one committee ontside of the

Helore o formal offer can be made,
proeess tsally reguires ncarly unanimity fron at
: mont and the sapport or o approval of the dean and the chicf flC:’l'j']i,‘ cffirvr
' > DipVoSst, or idant for peademic affairs) of U
acacemic quality are nined; aflirmative et o
| The committec is either ning personncl com
of ropresse .1t. tives from various departnentz or ad hoe conimi L-L-.,--c-
1

ri
Qi erent departments furimed to evaluate »eancidate,

anproval inust he ) ained bv the departinent.
1)
e

T R
e a Lo Ll

i3 :1;;@':‘0*,'0” vou are likely to hear by telephone, follo
ne ehair end/or the dean, that states salary, rank, toho

iteloty Lam '-it:-n% Oi the offer. A "subject to :fippmwl of the trustces or
regents elwse s b?"’h“ e inal aporoval occurs alier you aceept ihe nd
ordinar.ly 1s autcmatie, unless o roal budget erisis hos accurred. Fhe initial formal otfer

s usially modified (Via another lettere) during subsequent negotiations.

oifer

T

Negotiations

Deeide on a strategy for discussing the outside offer with the chair of your eurrent
department. (A good way to start is to note that, while your like vour current position,
you were contaeted by another place that just sounded too atiractive Lo preclude serious
consideration.) Promptly tell your chair about the offer when it becomes firm in your
mind (based on either telephone results of the vote or a first letter). If promotion or
tenure is involved, you might declde to tell your ehair that you expeet to obtain a cartain
offer soon, because early notifieation permits a timely response. On the other hand, this

stratezy 1s a good one only 1if you are confident that the offer is fortheoming.

Think about the eonditions (if any) under which vou would stav in your present
department.  Wnat response can you realistieally expeet from vour university? If forced
lo sugzest a salury, name an amount higher than what vou hope to obtain, Would changes
in your teaching assignments, committee responsibilities, or research support make you
h’lp{)i“[“; Separate the itens that are expensive or impossible for vour departinent to
give you from those that are feasible {or even almost free) under your university's budget
procedures.  Remembering that only written pro:mnises ean be enforeed, are vou willing to
aceept  Informal arrangements with  vour current department? What 1s your

10



university's standard opolley regacding vesponses o outside ofters, and how much
flexipility do they have to ireat some fi(‘lLL\ members differently from others? Should
you worty about a possible "goodhye and best wishes” responsa? Most immportantly, avold

nltinatums.

You negotiate sirnultancously with the university that has made the offer.  Here vou
2an't aepm*:ﬂe aspeets of thwe offer that can easily be changed from those that are
infloxile. AU this stuge, my personal philosonhy is (o diseuss any that mattor to me and
1‘1-11 don't sound outrngeousty silly. Some are negotiable and others aren't, but these

aloropies ean't he wm novished untess von aslh, The worst nossible outfzoino iz {hat thev

don't imodify the offer to maoot ull vour prefsvences. Ndorever, 1D vou're seriously
considering oomajor acve, vou're entitled L; wnow the proposed einploymet 1t conditions
s Cm:n')lﬂ‘ol;: as sossibles Ueing e benetit planz {su noas heoalth and Ufe insurance) and
rotirrpent contributions cel vaey DYoo factor of tan from one university to another,

N

Yo't risk annleusant surprize, Voreover, cost-of-living Qiffercnees ean be substan-
f.ll, so they should also be considerad in evalaating venl salary differences. You may
2 snecial treat.nent not granted to others at your
egly atiractive teaet in«g load at the cxpense of
ioinequality? The answor depends on the
te tecehing loads usually are.

Ty
1z, 1 vou're shy abont money,

—~

1008C Lo cweralse enuatinn in reguesting
evel, however. Do vow want an extr
vour a2olleqmuess, or other observiable ,si_'r‘,:; o
orevailing attitnde in tie dep cartment and on how
it the other hand, o VoI m;jz,ﬂbig!_lazlsly ¢

good sald

remind yourseli that womﬂ'l'% alaries are signifiear lower, on averaze, than nen's
ayei when oae contrels for faetors cueh as edueation, csperienes, and aollitz Your
icner salary may help :)t_‘lor women I it lessens the sterectvpe that women are

n "

sushovers,

Sherkot wtiquette

7

Courtasy demands that vou inform your ehaly of the cutside offer before discussing it
should e informed of yvour decision Tirst,

with your eolleaguas, Siimll4rly, vour own ch.

B

Pro-smpt the grapeving.

Bon't cxargeeate the deliniteness of an offer, Be cautious.  Emphasice that an offor
itsalf, *the salary, 18 not yet a written eontraet.

Don't exagoerate the salary or other casily auantified conditions at the outside

anivarsity.
Avoid maling negative comuments about a department you're considering.  Don't ever
suggest to outsiders that you're not likely to aceept an offer.

IT youva informed of a reasonable deadline, give a tiinely response, but don't be afraid to

4 "

tell sorncone that "l vou need an answar today, it's no.

Be nice. Be complimentary (espeeially when yvou decline an offer or deeide to leave your
current institutior 1) even if you must streteh the truth.

Jon't ever accept more than one offer shinuliancously,

Jon't renege on a commitmoent exeent I iruly extenuating ecireunstanges--such as
tenure not being approved, whien 1s the eguivalent of their making major modifications
to their offer.

¥ F o * X
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COLLEGE AND UNIVERSITY ADMINISTRATION—CAREERS FOR ECONOMISTS

R

Katharine C. Lyall

Executive Vice President
Univorsity of Wisconsin Svstem

Higher eduention s one of the most dynamie and rapidly changing sectors
American seepe. As edacation goes, 50 goes the long-term economice fatuaes
coairy. eonomists have muen to contrioute to the policies and mamwgement of

s

P dnstibations and ovel QU s sareeising how uf,,. opportunities for coraers N

Higher ciueation aoministration are overioolied,

gnd researah earsers and, unlike

r

&
1'1

Por the most part, ceonamists wain for tonehing
colleasuns  in business,  indusiry, oF covernmenti., we  envision  academic  earpooes
cibminating in tenured faeultly apnointments. 1 he ”VC, nowever, that administrative,

soticy, and managoment opporticuties in higher m“"ﬁion offer exciting and diverse

o

coportuniiies Ly noply the #20nomist’s tools and aporoaches to many interestins tasis.

cailention administration offers diversity beth in issies and in the groups with
which one deals. Do the past yeur or two, cducational administrators have been
17

concernoed wiih matters as diverse as reforiming the undergradnate curriculum, fostore
Bddustry-university relations, aeccommodating the impaet of lederal tax reform on
ciilanthropie giving, m ‘("‘ing mereasing compatition {rom corparute gradaate programs,
and Arguing the nerits of educiition as o national priority. Edueational administrators

toaiso o work daily with constituencics outside of and very different from their own
iplines——ineluding fueully in other academie diseinlines, e¢ivie groups in the loexl and

fonal communitios, basinesses, and governments af saveral levels.  Those in public
"flsmmw'\n\‘ Tive vselt learn quiekly thm mere tine is spent explaining education and its
nteinations to meu ors than to Lmuuv‘ Or stuaerntts.

Coanley Choallenges

r 0

Celteges and universitios today are complex organizations in pursuit of muitiple goanls. In
many wovs, they present even mare challenging management and leadership tasis than
heir corporate counterparts.  Many, inceluding the large state universities, are multi-
mitlion dollar entevprises as large or lurger than most private corporations,  MVoreover,
universities are labor-managed enternrises vequiring management and leadership skills
siitable to a partieipatory sctting in which both means and ends are continually being
nesotinted.

Leonomists bring to sueh administrative tasks an appreciation of the importanee of
incentive svstems to achieve certain goals and an understanding of alternative allocution
methods for maxinizing the impact ol searee resources.  Thev understand that
universities compete in rwvlom{ and national markets [for top faculty, for thc best
stadents, and lor rescareh grants and other support. In teday's world, higher education
wst be "marketed” to students and parents and its soecietal value s 0ld" to the publie if
we are to sustain edueational opportunity for coming generations.  Moreover, in
educition as in health eare, ways must be found to contain unit costs if we are to sustain
cducitional opportunity at current levels. New forms of edueational organization, new
educationa! "produets,” and new teaching technologies are all urgent frontiers.



What Kinds oi Jobs Do Eeonomists Hold in Higher Tdueation Administration?

Educational poliey and university management are tailor made for the application of
ceonoinle analysis and management tachaiques.  Important topies include: coducational
needs and how they wre affeeted by demographic and economic trends, the impact of
macrogeonomic policies on savings rates and the ability to pav for education, the effects
o tax reform and fiseal policies on philanthropic siving, changes in household strueturs
[feets on the demand for higher education, and

and  fneomes and  thelr orojected ef
S R T At Lo i v - Cn ] ot o e . sy A R ool N e L] -
changing natterns of domuand for education among mid-carcer professionals and the

retived.

Budgel mnalysty, who are employed b oaniversities, higher adveation svstens, nd state
renis dnto bhudsets and sirater e plans. [eglstears;

as dordiilories, food serviees,

wensjes, translate t

TOVerninant
associatsd e larprises sach

auxiliarl 2 anngers for
rocreational conters, and health ecntors: viee presidents [or administration and finanece;
univossity oresidents all faee tasks that use the siills of cconomie thinking and

i

i
srobioo solving, More rocently, the
the American Couneil on Uduacation, the American
Uitbversitios, and the Natioanal Asscelation of State Universities and Lana Srae
wewedl s any diseinline=gosed organizations, Yava alsa sought the professinnal tilents
islation affecting education.

St ceonomists in nnalyeing and lobbying on federa! Lo

o
NS
AL

national assoeiations on higher eduecation such as
Azzociation of State Colicres and

1t Colleces,

Py rutes and ewreer paths for administrative positions in higher cducation are generally
titive with other public-scetor positions of siiilar level and responsibility, but pay
lower--though move stasle——than in many eorporate positions,  Mobitity In the

compat
M L
ind internatisaal opportunities ars also availuble.

iz a bit
~ 1

orofossion s considerable ¢

o ok o %

: Ja Colleae eduw
2 ‘Uoh makes acg

muchas a mc«_vé
wrth a 8raa
SQhOQl %WON.
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WASHINGTON WOMEN ECONOMISTS

Kathleon Scholl
Azreiegitural Researeh Serviee, U.S. Department of Agriculture

Orirantzed elght vears azo to promote the status and professional exeellence of female
ceonomisis in the gr-:._u-sr Washington area, Washington Women Economists (WWE) are

nloased to mw“f' SUCeess in achicving some of their goals. WWE has been Instrumental

0 osponsoring fomakly speskhers on prograns of omer economic organizations in the
nigtion's «3:1;)1‘;;_11. Beeqse of nrtworking efforts, WWIE has ')'U"‘“"Sf“lp" promoted the
aring of women as aid-icvel cz2onoasts in the private and publie tors. WhLh is still
ttenpting to meet the challenge of placing women ec n.;olmst in senior-level and
excoutive nositions.

With ol arens o specinlizetion ropresented 0 Washington  Women  Heonomists,
infor mational and netwerking needs are mat through speeial interest dinners. Reeontly,

cavironmental cconomist, Maurcen (','?rf)pper' wus the honored 5“ st in the home of
w,‘. oemiber. Futare dinners will foature international ceonomist, fHelon Junz, on April

Fornd constaer econoinist, Sandra Sheber, on \ ‘Fll 9.

Vo omet the olohal Interests of WWLE members, spesinl sominurs have been held in the

NS RN

f‘”velupumu, investiments, personal computers, and networking.

arcas o of eapeer
Deocastonally CSWEP members in the Washington area sire notified of these seminars
taroush special mailings. Fulure scminars inelude assortiveness training on May 7 and
creeative ciareer advancement (date to be annonnced.

Cerecatly nominations  are b‘ing zeceptod for the Outstanding Washington Woman
cono.nist Award. This award is presented to someone in the greater Washington arey
wiio has aehieved particular distinetion and promoted the professional exeellenee of
womoen, and who will serve as an admirable role model for woimen cecnomists. The [irst
was presenied to Barbara Berzmann in recognition for her achicvement In

i

award
wademnie econoinies,

WWL operates through o committee structure with the chairpersons of the commitiees
forining the steering cominittes, whieh governs the organization. Comimittees deal with
Job  placement, the newsletter, students, public relations, [finunce, progras,
nombership—mailing, and research. For example, last yvear the research committee
sponsored o series of panel discussions on how to get research papers accepted for

oresentation and publieation.

Persons interested In joining WWE mev contact Kathleen Scholl at T03/436-8461 (o) or
write to the membership chair, Washinzton Women Ceconomists, PO, Box 23194, L'tinfant
Claza Station, Washington, D.C. 20025-3196.  Alembership is open to all cconomists
regardless of sex or geographic location.
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GENDER DIFFERENCES IN BEHAVIOR AT HOME AND AT WORK:
A Repcrt on a CSWEP-Sponsored Session Presented in New Orleans

Preonared by Rebecea Blank, Princeton University

This session's papers ranged over 4 broad set of topies, investigating gender dilferences
i oaceess to o eredit, in gonsumer expenditures, in the effecis of labor marxet

a4 dia L,/ls-uJAx.{‘u{.'l~ <

A Ty . . R L M 1 .3 £ antl - N
\41«:“1_ S nd in phveiaians enelees o praclice L‘I[’\il‘.gC.‘ﬂCﬂth.

Falth Ando (IANCY Cormoration, "Sex Diserimination in Commereial Banws' Business
Lendinz™ vresents it [ron g random sample of 1300 simall businesses that were ot
lonst hm yoears old. On the one hond, she finds virtuadly no difference in either aceess (o
eredit or in the terme of eradit available to fomale- verzus male-owned businessos,
Howover, siznificantly fower lonas were approved for bhlack-owned businesses, rogardless
of whether thelr owners were women or men.  In addition, divorced men (bt 1ot
divoreed women) seem 1o have nore diffienlty obtaining loans.

] BN

David oo and C,\-z"dy Korenmen (Farvard University, "The Place of Gender in Stadies
ol Consunes Behavier™) provide o oset of coneeptual reas ons why cxpenditure siudies
shotld foeus on gender-relatad issues. Mereover, their oreliiminary empirieal work with
the 1980/81 Consumer Lxpenditure Survey indieates that 23 to 3d-yvear-old never-
marricd women spead rolatively sore of their bHudget than simidar inen oa housing,

4

el health eare, and gifts to eharity or to other parsons. Women spend loss of their

HYS

Ty EN
i l
11‘1 et than men o food uld Aring.

J"mivn Madden  (University of Penasvlvania, "Gender Diflerences in the Cost of
Displaceoment”) Investigates Ciffercncas in the wage effeets of displacement on men and
wormaon.,  Using the recent supplement to the Current Population Survev on displaced
workers, she finds that womeoen lose more in wages than men during the year [ollowing
\Jfﬁlllu\C‘]]LnT Stie uses her empirieal work o distinguish between woimen Investing less
in specifie human capital, or being sabject to pure dl\,Clel'(l‘iUOH. Her upport a
hyvpothesis of diserimination, not differential human eapital investinent.

Williain Caster and Denise Dinon (L’nivmsitv of San Diego, "The Influence of (iender in
the Cholee of Physician's Practice Mode™) use a newly available data set to investigate
whether female physicians choose a dlfferem tvpe of practice arrangement than men.
Althourh past studies have [ound woinen more likelv to practice in groups or to be
atfiliated with health maintenance organizations (1{MOs), the authors found that
controlling for wage rates and hours worked produced the opposite result~~waomen were

more likely to choose solo non-HMO practice arrangements,

These papers reaffirm the mportance of considering gender-related issues across a1 hroad
range of topies.  Results indicating that gender is not lmportant in some areas {i1s in
Ando's work) and results indieating that gender makes a signifieant difference in other
areas (sueh as Bloom and Korenman; Madden; and Caster and Dimon) are both importaint
to furthering our understanding of the differences in constraints faced by and choices

made Hy women.



GENDER AND BARGAINING POWER IN PUBLIC AND
PRIVATE LABOR MARKETS: A Report on a
CSWEP-Sponsored Session Presented in New Orleans

Prepared by Elyze J. Rotella
Departinent of Econoinies, Indiana University

"Ueanomic Imnlications of Public Seetor Comps 1r1 le Worth: A Case Study

o1 S Jose, hy Shulamit sahn, University of Catifornia, lrvine

. N P P 1 Al . - y : vy oo
Fahn reports on patizeaz o1 =nplovment Dy the Cily of San dJose after five vears ot

cxpericnec with con rable-worth adjustments of  wazes in targeted occupations
Joninated beowoinon, Kahn finds that these adjustments vere sucecessful in inereasing
Fugesin these johs faster than wages in nontargeted jobs. Morcover, contrary to what
Lewd Deen widely predieteod by economic wnalysis, she eoncliudes that there have been no
nerative effcets on woemen's enployment in tarzeted or nonturgeted jobs. From 1881 to
caployment in tarzotod jobs inercased faster than emplovment In nontargeted
rowth was aceounted for by g cater employment of wOomen.

b8, with women aceounting for 31.:

Tyt
Jih,

soand virtually all this
lovment alse inereased rapidly in nontarzeted jo

151 195 Fehn speeulates that these outcomes resulied from the

D

poreent of now caplovoees, when they had mads wp onlv 9.5 pereent of employees in

worth wad an aflirmative action hiring policy on the pard

S eomy

Al of Indinna Unilversity, raiscd questions about the hypothe-

ttive geiion i produeing the results Kahn reports, peinting out thet
Lher2 15 5o cvtdenm affored that the el did, in fuet, pursue 1 hiring policy that favored
smen. She aroued that the observed emplovment patterns eould have resulted from an
merewse  1n t1-) GueLd Hty of women applying for jobs after the highly publicizod
conparablo-worth adjustients had raised wazos in targeted occupntions and provided o
al that the City of 5an Jose was an hospitable emplover for women.

o diseussant, P-.N('u

sized role of aflir

'\wrmc" Unions, and Internal Labor Markets: Lvidence from the Public Sector
Two btdtcs." by Deb Iigart, American University

Figart takes an internal labor market approach to explaining observed sex differentials in
carecer opportunities. 3he foeuses attention on differing possibilities for upward mobility
as institntionalized in separate and unegual job ladders for woinen and men and contends
that this approach 1s superior to one that seeks cexplanations of wage differentials in the
Duman capital eharacteristies of workers. Figart hypotiesizes that labor unions reducce
sex differentials by negotiating expanded job Judders for women. Her empirieal analysis
commpares the distribution of men and wormen across salary ranges by occupatinn in public
scetor employment in New York (which has a comprehensive collective barzaining law)
and Maryland (which has no state-wide colleetive bdrgaimng). She finds, using her proxy
for the probability of upward mobility, that there are wide differenees between the sexes
in both stites and that all workers have a greater probability of mobility in New York.
The inprovement in the position of women (in New York compared with Maryland) is
less, however, than the improveinent for men. In a further analysis, she presents
zvidenee that the union in New York has, in faet, negotiated expanded job ladders for
woimen.
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Rotella, the diseussant, pointed out that Figart has not provided a test of the
institutional approach against the human eapital approach and noted a number of
instances in which attention to human eapital concerns would enrich the analvsis. She
called attention to places in which Figart used cross-seetional data to talik about changes
over tne individual life eyele and guestioned the attempt to infer mobility from eross-
sectional earnings distributions.

THave bgquad Opportunity /Aflirnative Aetion Progceams tHud Anv Tmpaet on the

o)
Oeeupationdl Segrezation of LS, Women?" by Dallas Callen. Aliee Nakamura
i Masao Nakamura, Eniverity of Alberta

cullen, Nakamura, and Nakamura offer 4 comparative analysis of the U.S. and Canada In
a1 atto npt 1o determine the bmpact of the frther reaching egual opportunity neasures
@ 1. 8. Using u data set for 22 oceupational eategories oonstructﬁd from Census
1 {or the naried 1950-1980 {1851-31 in Canada) and a4 new set of indiees, the ey analyze
t;‘n_‘, g d(l of ehunges in o CLH,d’]f)f‘dL distribution o carnings. In both Canada and the
: find little change in earnings differentials in the 1950s and 19605, and no
For’ tho 1370, they find substantial change in the

: iation with the movemant of womoen inio

)
I

i:l 1E1

Y P
204 ucﬂl"

20 )0 tiona

with o

1010 by nien. bor u SIS "T‘lC de

2f eons 1 Goport
uf tm;

SO r)low ed.

and the Differential Barsoining Power of Workers,"

, Wagner College

Deun hypothesizes that, ziven women's lower average wages, emplovers have a greater
incentive to hire thewm in labor-intensive production proeesses beecause the proportional
eost savings of hiring low-wage workers is greatest where Jlabor represents the larzest
share of tolal eosts. This restriction of women te labor-intensive prodietion processes
keeps women in a disadvantaged bargaining Doqition because the possibilities of substi-
tuting soime workers for others is greatest there. In other words, these workers face a
nighly  elastie demand for their serviees that reduccs thelr bargaining power and
contrinites to kecpino' wazes low.  Using occupation-by-industry data, Dean finds that
the {femule share of employees in an oceupation is positively related to the shure of the
occupation in overall industry employment and negatively related to eapital intensity.

Discussant Beller guestioned why other employers do not have the siyne incentives to
minimize eoasts by hiring low-wage woimen. She pointed out that Dean deging her analysis
by taking women's lower wages as given and neglects the question of why those wages
are lower in the first place. Beller suggested that the author putl more emphasis on
placing her work in the context of already cxisting literaturce in the field.

* ok ok ok ok



CSWEP-CRGANIZED SESSIONS AT THE UPCOMING
WESTEREN ECONOMIC ASSOCIATION MEETINGS
Hotel Vancouver, Vaneouver, British Cobimbia, July 7-11, 1987

Carecr Decisions and Farnings of Women
Chalr: Shulanit Kann, School of bBoeial Seicnees, Univarsity of California, lrvine

Mheome Differcontials etween Women uand clen Physiclans,” by William 8. Custer,
centor for tlealth Policy Rescareh ot the Ameorican Medieal Associntion, and lenlse L.

L)

DRimon, School of Busingss Administration, University of San Dieso

"Mlonoposony and Sox Ditferentinls in the Aecademnic Labor Market,” by AMichael R
Ranson, Department of Ceoncinies, Univarsity of Arizona

Careery of Young Woinen i the Transitional Decade of the 13708," by Nadja Zalokar,
opartment of Leonemics, Collegas of Business Adininistration, University of Florida

lan)
i

[

tomale Labor Foree Puarticipation and Income Inzqguality,” by Nan L. Maxwel]
penartment of Feonoinies, California State University ot Havward

E I S I

Seme comren, genderreloted disorders
WEARING

More Sylvia by Nicole Hollander



GRANTS AND OTHER FUNDING

The Guide to Federal Funding for Secial Scientists, resaarched and written by the Con-
ortiumn of Social Seiance an.)mmlmn (COSSA). with support [rom the Russell Sage
otindetion, deseribes over 300 Tederal programs of interest to researchers in the soeclial
and helinvioral selenees, inclading fun dm* priorities, anplicatinon deadlines, and examples
o1 funded researeh. The cost of the 312-page volune is $19.95 for individuals; $24.35 for
tibravies/institations. Alembers of groups that belong to COSSA (sueh as ATA and the
X nErienn St J\d’"ll Assgeiation) ean purehase the Guide at a spocial diseouat price of
1000 Send crdurs tor COSSA, Department G-1235, 1200 17th Street, NJoW., Suite 520,

‘,\:_mm)gton, I).k'. 20023, Indirate mombership In oan affilizted group {or the discount

g
Y
i

nriee.

'S’he Naztional Institutes of Health (NIH) have a Nutional Resesreh Service Award (NRSA)
aorrean that provides postdoceterat and senior fellowshins in the behavioral] and biemedi-
clil seiences.  Dallowships are available to postdoetoral and senior seientists for up 1o
thm: years,  Heceipt dates for applizations are January 100 May 10, und September 10
dhowonr. 1-'01‘ information ('ont‘m" Office of Grant Inguiries, Division of TResearch
‘\4.':‘11115, Nifl, Wastwood Building 443 thosda, Marviand 20892, or call 301/486-7441,
The Hdwin W. Rickert Award in Political Economy provides a $5,000 prize and
publication Ly the Columbia University Press for an outstanding book«lengtn manuserint

in bEnolish in the field of political economy. Submissions for the 1987 competition are

duc by oApril 1, 19370 Send three ecopics of your manuseript to The Edwin R, Rickert
Vivard, Uolumbia University Press, 262 Wes
accomptied by g covoring
manuseripts reeeived.

t 113th Strect, New York, New York 10025,
note with I‘L’.ttl?!] address to facilitute acknowledgement of

More Sylvia by Nicole Hollander
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CALLS FOR PAPERS

he Association for Publie Policy Analysis and Management (APPAM) will hold its Ninth
Annual Researeh Conference on Octoder 29-31, 1987 at the ivatt Regeney in Bethesda,
Vharviand., The conflerence wl. foeus on lmpf)r‘t(hu current issues or debatas in both the

domestie and international arena. Proposals tor papers should explain the questisn the

withor addy emr-s, the research approach ased, the preliminary findings, and the type of
1 the paper would e most appropriate. Proposals for panels should explain

h

panel for whi

(PR

the tyne of audience that wonld most benefit from it.

P T | LA
L0 LOSUCS LAl [EAE SRS

and inehwie idans abo napers and appropriate authors.  Proposals Dv poliey
ronndtabhles shonld (;es.fr'zﬂuf the2 i:ss‘m to o addrossad and the likely participants and

")«’"{‘S:‘)CCLL’/TJ\ ta be renresentod, L oro )wls‘ should tist title, aathor or convenor,
N NG DISne number and )e no longor than ONC Dy, Although the
wadiine was Alareh 1, 109‘7. sroposals received by the iniddle of Mareh will be
c:):m*" ol Sead them to: snbel V. S;lfdmll, Program Chalr-APP AN, The Urban lsti-
tute, P00 4 Steeot, NOW., Washington, 1000 20037, Individuals submitting proposals
N bhe informed of d> cisicas by June 30, All pupors are due on September 15,

RN

1987 Ameriecan Ecocnomice Assoeiaticn ( VEA) Meetings.,  Robert Disner, the President-
Clect of the AEA, is orvanizing the meetings around the theme, "The Challenge of hull
Eaploy nent.”  However, the full 1‘ange of interests within the plofessaon will be
r‘“prm entod on the preoram. Eisner also plans to make extru eflorts to see that women
and minorities ara represented on the prog TraT, and has urged members of the program
committee to do likewise. Proposals for sessions are more Tike 21y 1o be accepted I they
nave C'lt"’h\" titles with reasonably broad appeal, somae well-known participants, and fist
srm ST ‘\ts of papers.  Chairs should not be paper presenters. Send proposals o

FoTESSOT uuezt Cisner, Departiment of Eeonomies, Northwestern University, Lvanston,
H'.jnois uuzm. You may also want to alert embers of iho program committes of vour
interest. They are: '\\' er Adams, Irma Adelman, Georze A Anqnof Steven il Albert,

Mareus Alexis, Alap J0 Auerbaeh, Naney Barratt, Qobert W, Barro, Barbara R. Bergimann,
Van 13, 4:31111;101‘_. vIlChttO] Jd. Bosidn, Barry P, Boswortn, Samuel Bowles, Willem {1 Buiter,

Curoel S. Carson, Bob Chirinko, Gregory o Chow, llobort W. Clower, Robert V. Coen,
Paul Davidson, Rudicer W. Dornbuseh, David I Fand, Ann F. Vriedlaender, Benjammin M.
Feiediman, Jaines K. Galbraith, Herbert Gintis, Rebert J, Gordon, Sanford firossman,
Daniel 5. Hamermesh, Bert G. Hiekman, Laurenece J. Kotlikoff, Edwin Mansfield, Ray
Marshall, Joel Mokyr, Richard Musgrave, Ishag M. Nadiri, Janet L. Norwood, John C.
Punzar, Joseph Ao Peehinan, Dwicht il. Perkins, Edmund S. Phelps, Stanlev Reiter,
Shierwin Rosen, Naney Ruggles, Riehard Ruggles, Thomas J, Sargent, Isabel V. Sawhill,
LML (Mike) 3cherer, Rebert J. Shiller, Allen Sinai, Joseph . Stiglitz, Lawrence
Summers, Stephen J. Turnovsky, Burton Welsbrod, and Janet Yellen.

CSWEP Sessions at the 1587 ABA Mectings. Pronasals for papers or sessions on Jender-
reliaioed issues gare needed. Atl proposals are weleomea, but this vear speecial atteation will
e given (o papers on health, eduo tion, and welfare issues and 1o papers related to this
yenr's overall theme, willeh 1s "The Challenge of Fall Employment.”  Deadline:r  April 1,
1287, Subinit your proposals 1o Isabel \nwnll The Urban Institute, 2100 M Street, N.W.,

Washington, U.C. “')03‘,

CSWEP-South Plans Pregram for 1987 Southern Economic Association Meetings. This
vear's meetings will be held in Washington, D.C. on Noveimnber 22-24. Pavers and discus-
sants are requested for CSWEP Session II on "Human Capital: Current Evidence." Send
anstracts to Professor Mary Fish, Box J, Department of Lhonomics, Finance and Legal
Studies, College of Commerce and Buoness Administration, The University of Alabama,
Tuscealoosa, Aldbama 3348 iR
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The Journal of Forecasting announces a special issue on "predicting saturation™ and
Mogisties growtin Prospeetive authors should send four eopies of their papers by July
31, 1987 to Professor Rovert Oliver, Collegze of tngincering, University of California,
porkeley, Calilornia 84720, For more infor nation, eall Suchada Langley at 202/785-
1734,

The 1487 spring issue of the Southern Review of Political Economy is soliciting manu-
soripts from graduate and undergraduatz students, Please send manuseripts

[P B . 1 Tiieyt Dy oy m T ~nr Y +. + - N \ RN o - e & ~

Wilibun DL Gunther, Box ). Departnent of teencimnices, Finance and Legul Studies,
; £

o . I . . r Ay ey ;) e Ty i R HE R PRI L 1 ~

Oollece of  Commeree  and  Susiness  Administration, The niversity  of  Alabhamia

Tusenloosg, Alshama 35487,

The Associztion for e Soecial Seciences in Health is seeking contributed papaers for [tz
ses=ions at the THAth Annual dMeeting of the American Publile Health Assoein: on in New
Uricans, Loulsiang, Dctobor £3-22, 1987, Send one eamora-ready copv und [ive photo-
coples of vour adstract, and a self-addrassed, stomned enveicpe tor Linda Siegenthaler,
Mationad Center for Health Serviess Heseareh, 5506 Uisher Lanc, Reoom 183A-19, 79,
i ' 27

ek yille, Muaryviand 20857, Deadiine: Mareh

g

3

[ 987,

SLUCNLY. Fress announces o now book series:  Faminist Theory in Ldoneation, edited by
Madelene Crumet, winleh is designed to explore the relation of gender to epistemology,
curricitluay, and toaehing,  Proposals and book manuserints concerning reprodue tion und
noaetaranes,  domesticeity, scexuality, knowledge, and culture and pelities should be
sihmitted wy Leis G, Patton, Editor-in-Chief, State University of New York Press, stato

vniversity Pliza, Albany, New York 12245,

e C

i vollzetion of essavs on The Female

additional infor nation, contact
cyelyn Newlyn, Departinent of English, Virginia Polvtechniz Institute =nd State Univoers
iy, Blacksouarg, Virglnla 24081 or Patriein Matthews, Department of Art, Oborlin
Colleze, Oberlin, Ghio 11071,

Pratmiein Mattnews and Lyvelyn W

Sensibiiity i speecilie diseiplines

cwlyn are editin:
sueh as cconomies, bFor

!

HHE 5yLvip $cHool 0 2. A WOMAN WHO HAS SUPERNATURAL PowtRs )
WRI?’INZ? :\/o&[r; FoygR | AND Usks THEM 10 Fia iy EViL . fo
- Y ZA WOMAN WHo HAs sUPER'

WOUPERWOMAN
YHE DEFINITION [5:
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SHORT NOTES

Isabel V. Sawhill, better known as 3elle to many
of us, Is the new President-Ulect for ihe
Assoeiation  for  Public  Palicy  Analysis  and
Manngement (APPALM).  We know she'll do a
terrific job!

Marianne A. Ferber, Professor of Eeonomics at
the University of [inois at Urbara-Champasign,
is now thoe President-tlect of the Midwost

Eeonomic Association. Congratulitions!

Karen Holden s temporarily in Washington, D.C.
as o IPA at the Division of Economie Researeh,
Difiee eof  Rescareh  and  Stutisties, Soeial
Seenrity  Administration. she will be  thers
throuzlh July 1, 1957,

A Bpecial Thank You to the Project on the Siatus
and hduention of Women, Assoclation of A narican
olleges,  Several artieles In this issuc were taken
from their On Camopus With Women.

HELP! HELP!

AL readers are invited 1o send noteos, artieles, and infor nation
for possible inelusion in the newsietter. Please also send news
about vourselfl and others:  job moves, promotions, awards,
books, and changes in family composition are all of interest to
your friends and eolleagzues.

For those who would like to eontribute sueh inforination, we
nublish three issues each vear—-Winter, Spring, and Pall, Our
sehedule is:

Copy Deadline Maihing Date
Winter Issue January 10 February 15
Spring Issue April 14 Vay 15
Fall Issue Scptember 10 October 15

ok
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A Study Group on the Economies of Aging has been organized within the Gerontological
Society of Ameriea {GSA) to help interested persons keep abreast of others' rescarch.
The Study Group will organize a speeial session to be held on November 17, 1887, the day
hm'wr'* the opening of the Annual Meetinz of the GSA in Washington, D.C. Fhe Study

sroud 15 also compiling o eatalogue of research interests and work in progress amonyg
persons working on issuaes related to the economies of aging. You need not be a member
of GSA to 9o ine luded, although a small voluntary contribution for the catalogue will he
requaestad. 17 vou wish to be inclnded, contact: Cnron Holden (chair), Office of Researoh
and  Statizties, Social Seceurity  Administration, 1875 Connectiout  Avenue.  NJW,,

r
9

Washineton, D.CL 20009: William Serow {lrewsurar), Ceonter t'or the Study ~f Population,
The Flortda State Unidversity,  Tallnhassee, Florida 32305-4053:; or Phoebe  Liebig

Csceretary), Public Poliey Institute, American Aszoclation of Retued Porsons, 1908 K

Strect, NoWL Washingion, 1000 200449,

The Scuiheast Women's Studies Association (SEWSA) will hiold its annual conferenee on
Mareh 20-22, 1937 at Vanderii 11 University, Nashvillz, Tennossee.  The theme of the
conference is MiWomoen Making Connections: Our -“\"L;‘engths and Qur Challenges.”  Tor
firther infor nation, eall Naney L.-rl som at 815/322-1443,

The Atlantic Economie Soeiety (AES) will hold its went our 0 International Aflantic
itconoinie Conference on Septlemoper 3-8, 1987 in New "ol«. e theme for this confer-
ence 1z "Reaching for Opportunities.”  The AES will also hold a conference in Munich,
West Ceravuy on April 28-27, 1837: in London, Ingland in April of 1983; and in
Philadelpinii, Pennsvivania Sentemnber 1-4, 1888, PFor additional inform:;luon, contact
John Mo Virgo,  Atlantie FHeonomie  Conferenee, Southern lllincis  University  at
Pawardsville, Camous Bov 1101, Edwardsville, llineis §2026-1 1015 phone 6H18/692-2 291,

e Murcpenn Bconomie Association was ersated in 18985 and held its Fipst Annual
Congress in Vienna on Aggust 29-31, 1836, 17 vou woull like further information about
the Asscenition, eontael Professor Louis Philins, 34, voie du doman Dovs, 1348 Louviain-

la~Neuve, Beloiun,

The Leng Island University-Southhampten Campus has raccontly been awarded o two-year
grant from the Administration on Aging (o) o examine the pre-retirement needs of
working women between the ages of 35 and 59, Re:;-:::wcners will conduet workshops in
he New York and Saltimore,/Washington, 1L, areas to eduente mid-life working women
on finanees, healtiy housing, social relations and attitudes, and emotional well-heing as
they relate to retirement. For additional information, contact Ur. Christopher L. Haves
Al 516/283-4309 or 516/283-4000.

Men's Attitudes. DBeth Willinger, of Neweomb College Center for Rescarceh ol Women,
Tulane University, New Orleans, Louisiana, analyvzed 740 questionnaires that were
administerc:. to a random samp Te of male colleze sepiors. She found that men in 1985
had recemphasized the work rol for themselves and the maternal reole for thelr mates,
compured with their attitudes in 1980. At the same time, however, men showed greuater
support  for women's earcer objeetives and for the paternal role for inen. One
i:nm'pretation is that both family and career roles ares being stressed for Hoth women und

e,

T

I I
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RECENT PUBLICATIONS OF INTEREST

T'he tHeonomnie ivmergence of Woinen, by Barbara R, Bergmann, assesses the forees behind
changes 1n traditional sex roles, the resistance to easing the sexual division of labor, and
ease studies that show how diserimination works. Bergmann then explores the policy
choices soeiety faces in pav equity, government—support for child care, extended
parental foave, taxation of the fanily, and in the reform of social security, welfare, and
ehild support. Available from Basic Books, Inel, Mail Order Department, 10 o 531

Siceot, New York, New York 10022, -r 513,95,

The Clyssroem Climate Revisited: Uhiliv for Women PFoeulty, Administrators, and Grad-
nate Stuadenis, poSlished by the Projeet on wae Status and Edieation of Women (PSEW) of
tiie Association of American Tolloges (AAC), explores the chilly profassional elimate
eften caparienced by wo.mnen th nends nirl it details the many wavs that even those most
concerned about alrness may U “ﬁv wlantly treat women inoways thot convey a powerful
messagze that women professionals are nat as capable as thew male peers. The report
slso eovers  tonies  sueh as o eellersiality,  attractiveness and  sexuality, humor,
comauniention  styles,  sexual  harcassment, and  devaluation. It ineludes

recomimendations for administrators and  individual faculty—both women and men.
Special secetions address the concerns of minority women and those in traditionally male
fiolds, A eheek for 3589 for the 28-page report S:JOl]ld pe made pavable to ANC/PSELY

|
gkl sent to 1318 R Street, NOW., Washington, .. 20009,

Happier by Becrces, by P Mendelsohn, is o guide for older women returning to school
or just boolaning to study f):' thelr degrees. It covers topies ranging rom choosing the
Pl |t colleze, to finaneial aid, to tips on to \m; tzsis. The 256-page book Is avallable for

~

$8.95 plug $6 postage and handling from Ten Speed Press, PO, Box 7123, Berkeley,

\_n-_nornm 94707,

Vaeraceonomies: Theories and Applicatisns, by Blimabeth Bogan and Joseph Kiernan, is
aonew tetbook thal begins by toeusing on issues-—sueh as L-.i;\iUO,"l, unemployment, and
inflation-—and then shows how different sehicols of economic theory help explain these
roal-world problems. For additional information, call toll-frea 1-800/328-9424,

Ooportunities for Research and Studv, propared by S;lp"]i"ﬁ Baker for the National
Couneil for Rescureh on Women (NCRW), was reorinted by the Feminist Press in the Fail
1986 in"a, of Women's Studies Quarterly. [t lists the fellowships, affiliated scholar
Drograms, grants, and 1:1131‘:19hips sponsored by NCRW's 48 member centers und may he
ourenased for $1.50 from NCRW, The Sara Delnno Roosevelt Memorial {louse, 47-49 fast

S

Gath Street, ‘JCW York, New York 10021,

Workers and Allies: TFemale Particination in the Aineriean Trade Union Movement 1324-
14978, by Juaditn O’Sulllvan and Rosemary Galliek, contains biographical sketehes about
woinen in the labor movement, beginning with Saruh G. Bagley (the carliest female labor
organizer known by name) and extending to contemporary oncs such as Delores Huerta
and karen Silkwood.  Originally published by the Simithsonian Institution in 1975, it is
now available from ILR Press, New York State 3chool of Industrial and Labor Relations,
[thaca, Now York 14351-0952.




e

So.ne new guides to nonsexist language are:

Guide to Nonsexist Leangnage, published by the '"ojgct on the Status emd Ldueation of
Women (PREW), was excerpt Dd from Guide to Nonsexist Language and Visuals, whieh was
doveloped by the University of Wisconsin-Extension Equal \)pportumtles Program Office
and Departient of Azvicultural Journalism.  The Projeet's four-page paper ineludes
nples of sexist/nonse \bt ldnuu g2 and a bibliography of resources. 1t is available for

(SRS

32 (l)l‘“rmu) fromn AAC/PSEW, 1318 R Street, NLW., Washington, D.C. 200048, The orig-
Dind 25-mare guids 5 oava JIL from UW-Extension RBeookstore, 132 North
Lk ’:‘u"v‘ Vhdizon, Wiseonsin 33708

inidoliney for Nonsowist >f Tancuage in NOTE Publieations {Revised 1885), published

by the National Tounell of Teaehors of T'W*lf\h, concentrates on examples of sexist/nor-

languace.  Individual coples of the eight-nage bookliet are available free by writing
L NCTHE, I Renven Road. Urbana, Ilinois 31801, Pleasge enclose a self-addressed,
stamned envelooe and ask for Stoek No. 15718-012.

woniet o
i

Shier A Gulae o Nonsexist Language. written by students of Tranklin & Alirshall
Toliege, disceusses the miw ations of usi 1g sextst lanouage and then gives examples of
t available for 502

dlternativos to r‘e.\'ist words or ohrases,  The nine-page booklet is

{rrepaial oy wriling o The Writing Program, Franklin & Mknk il Collnze, PLO. Box 3003,
Loneaster, Poennsy lyania 17604

=k ok
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More Sylvia by Nicole Hollander
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JOB OPENINGS

Cornell Upiversity, New York State Sehool of Tndustrial and Labor Relitions, Ithaea,
New York 1TH351-0952, announces a lenure track, assistant professor position in interna-
tional and comparative labor, Courses to He taught would cover the industrial relations
systons of the industrialized and less developed countries, nnd the historical develon-
mant of labor movements and abor-management relations in the major industrialized
countries, Jontaczt: Professoe Gary Tlelds, flhairman, Seareh Commitlee International
e Comparative Labor,

University, Grdoate 3chool of Hdueation, 13 Appuan Way, © .'nb*idgc, Massio-
1

farvard

1-11:‘1\3{‘.9 D2135, has an opening for a tenured professor in Ceonomies of Hdieaticn,
Condiddates showd nave a broad understanding of the relationshins betwecen economies
aad rfv:ma?:xtv.oq, vid an interest b sehools and schooling,  Areas of expertise eould inelie
pablic poliey, educational finanee, taacher labor markots, and the ceonomice returns of
Dendliner January 3, 1987, Contact:  Professor Paul N. Ylvisaker,

rmf:"}tio'm.
s

Chaidroerson, seareh Committan,

and William Smith Colleges, Uepartinent ol LKecgnomies, Geneva, Now York
2397, has oa teaure-track position in politieal economy {comparative cconomic
and methodology) available at the assistant professor {(PhoD.) or nst"uf' tor (ABD)
Seeondary fields should include oane or more of the following: Institutional, Posi-
lond is two courses per torim over threo

woveesian, or Austrian Jleonomics.
crins, Contaet: Seott MekKinney, Chalr

gt 'Jt“ for Internaticns!l (‘OHO!!’!]CS. 11 Dupont Ciecie, NJW,, Washinoton, D.C, 20058,

King & capabls reserch assistant to work on two projocis over the coming year—-
- i,iﬂdh\‘/‘li]g the effects of t'w Unitad States shift fron the world's Liroest eredit or o
the woarld's Lrgest debtor nation, and onc assessing the impaet of redueing the U.S. trade
adelieis on ecunirics and regions of the world, A bachelors or masiors degree in
ceonomies and cxperience asing 183 PCs for statistical analysis are required. Contact:

Jane Lo Barber Thery, Assistant to the Director.

\:l

The dcint Center for Politieal Studies, 1391 Pennsvivania Avenue, N.W. Suite 2109,
Washington, D.C, 20004, Is seeking so¢ (11 sclience analysts to fill several vacaneies in the
aear future. The positions are:

-—— Associate Director {or Reseanrch for seocial volicy. The assoclute director is
expected to lead in developing the institation's soclal poliey researeh activi-
ties, to plan and prepare osroposals for new projects, and to supervise @ number
of current projeets. Candidates should have a demonstrated ability to plan and
direet rescarch projeets, a sound background in guantitative research imethods,
and experience handling lirge data se ts‘. A strong publication record 15 ulso
required,

——  Senior Social Seientist with demonstrated ability to do empirical roseareh and
to direct large research projects, who will also serve as prineipal investigator
of a major, threc-vear study of blucek families.  Candidates should huave a
strong publieation record and a demonstrated ability to complete work on
sencdule. Good quantitative skills are also desirable.



Clontact:

Lewis and Clark College, Departmeat of Tconomies, Portland, Oref?on 97219

il

1 -
should !

acdditional
oconomies.

tannra irgele geeistant profossar nosition, beginning September

be speelalists in o gquantitative economics and microcconomie theory, and

Eeonomist or other soelal seientist with at least three years expericnce in the
area of econcmie research and/or teaching. Candidates should have publication
in minority business, macroeconomie and budgel poliey, or international
economics. Good guantitative skills are desirabla.

Dr. Margaret ©, Simms, Depiuty Director of Research.
s to

, see
Applicants
have an

+ Q«Dht mbhor 1927
fiald suehr as <") mparative ceonomic sysioms, resource ceonomies, ar reglonal
ho ), s prelerred, and will bo required [or tenure and proou t1 il ho»'(‘\'a“
the final sta ir dissertation will E*ﬂ considered. _) udlin J,mudw
71 !

candidatos e of th
21, 1987, Uontaets Dro Martin Hart-Landsbarg, Chair.
Massachusetts Institute of Technolog pe'!“t'nent of  Beonomies, CUambridse,
Mossachuseltts 02138, 1y in tw DrO2ESs ot sereening new and reeent PhDs for possible

Fl,’)i;)OII]L_'ﬂ V'3
Bhinenard, Head, Hiring Commi

ntoas as For tho next academie year. Ceontael: Olivier Jeun

istant professors
ittees, H52-252q

(‘7

Uu

of Techneclogy - Sloan Sehcol of Management, Cambridg

A tenure track ossistant o untenured assoeiate professeor position in the

Statizties Group.  Applicants should he statistielans with interssts in theory,

‘r\n'i«“lthn‘, and computing who could interact successfully with Sloan Sehool

aenlly in oareas sueh as Tinanee, marketing, and infor nation systemns.  The

would also bHe asso U.Jtcd ‘-‘HL] the MIT Statisties Center, whieh
=L

v,‘-i.}f,mi-;l
supervises M3 and PhD orograms

1

act:  Professor Rov 1.

: P
125, [l

oy

‘»\‘Cl‘s\’n 1';5‘5_3 33.

A junior faculiy, tenure track position in Uw OL rations Management Group.
Applicants with interast In operatlons management in combination  with

1 accounting, manufacturing

operations  research,  economies,  mana, ia
Contact: Professor Gabriel Bitran,

technolozy, or other fmlds, are weleoine.
£53-393.

The Finanee Group has positions at the assistant professer and more senlor
levels, effective July 1, 1987. Hish research potential or achievement 1s
stressed and an interest in teaeching basie capital market ﬁcmy and rcorporate
)l pf mce, as J\‘H as more specialized courses, are required. Contact: Proflessor
awart U. Myers, Chairperson, Searah Committee, E32-451.

3
o

h

The Accounting Group is secking new faculty at both senior and junior levels,
effective July 1, 1987. Contaet: Professor Stewart C. Myers {see above).

The Applied Leonomies Group 1s seeking one new faculty member in 1ndubt"ml
organization and applied mieroceonomic theory (particularly game theory)
the assistant professor level, cffectlive July 1, 1987. Contact: Professor
Riechard sehmanlensee, Chairperson, Search Committee, E52-456.

(continued)
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- ”"1'* International danagzement Group s sseking a new assistant or untenured

sociate professor for September 1987, Hut a senior appointment would also be

eon.sljued The person selectad should be prepared to teach & basie and an

advanced International Management course, as w2ll as an elective course

related to the individual's arca of specialization.  Concentrations in interna-

tional management, corporate strategy, industrial organization In an interna-

tional nontwt ar ceonomics of organizations are preferred, butl consideration

will also be given to candidates in nternauonal cecnomies, political economy,

or behavioral seience.  Contaet:  Professor Donald Lessard, Chairman, 13
Soasch, B52-341.

I

Oberlin College, Department of Leonomies, Oberlin, Ohio 24074, invites applications for
a fall-time continuing freulty position in the College of Art and Seiences (assistant
arofessor level) Dc<finnmg September 7 The incumbent will teach courses in
International Ueonemies and Macrocconomie Theory and Poliey. Normal teaching load is
Lo courses euch semester, plus an upper-class 2minar and participation in the Senior

Honois Proeram.  Application matzrial swvill be C’)ﬂ‘wljm\,d until the position is filled.
{entact: Hirsehel Wasgper, Chair,

i
198
ie

C"Ceif"ent*l Col'lege, Departinent of Feonomnies, Los Angeles, California 80041, has one or
. track oositlons available, beginning in the fall of 1537.  The nositions
'/“J;b;;oly at the Assistant Professor lcer ﬂnrmasi:.ze teaching introductery and inter-
nadinte economie theory; At least one emphasizes macroeconomic theory rd/or money
and banking.  Useful secondary fields inelude egonom' history and econoinelries.
Candidgutes should also have gcod :"Ne‘u‘n‘*l poteatial eadline:  Deccember 11, 1985,
Contaet: Prefossor W, Studenmund, Cha

Ckiahoma Siate University, Ofliee of iusiness and }icono;nic Reseureh, Stillwater,
Dilahoma 74078, announces a vacaney of oreject dircetor, State Uconometrie sv]o—_ahnb
and Foreeasting.  Preference will be given to eandidates with a Phol) or with an MS and
supstantial experience in natlional and regional forecasting, along with sslid communica-
tion skills,  Training and experience in the econoinics of publie utilities is desirable, but
not required. Deadline:  Mareh 15, 1987, Contact: Dr. Rebert O, Dauffenbach,
Direetor, 345 HBusiness Building.

SUNY-Empire State College, 1 Union Avenue, Saratoga Springs, New York ]2866, Is

searching for a Chalr, Master of Arts Program in Labor and Poliey Studies. Doectorate in
L relevant field and eolle ge teaching experience in labor studles are requived. Deadline:

Jamuaw 15, 19 7, or until seleztion is completed. Contaet: Theodore DiPadova, Dean of
Graduate Studies (318/587-2100).

Trinity College, Department of LEconomies, Hartford, Connecticut 65106, announces a
tenure traek assistant professcer position beginning September 1887 (Ph.D. completed by
August 1987). Standard teaching load is five courses per year, primarily in intermediate
maeroeconomie theory and poliey. Applicants should also have a research interest in
macroeconomics.  Deadline: December 15, 1986, Contact: Professor rancis J. Egan,
Chalrman,

University of Alabama, Department of ilconomies and Finance, Huntsville, Alabama
$9849, has a tenure track assistant r En‘ofessor beginning Fall 1987, The primary teaching
responsibility is in maeroeconomies, at the introductory and intermediate levels.
Contact: Muargaret S, Bond, Chair.

)



University of Colorado, The Mstitate of RBehaviornl Sclenees, Program on bnvironment
and Behavior and the Department of Economies, Campus Box 463, Boulder, Colorado
39309, have a joint tenure traek assistant professor position — 50 pereent in the Institute
and 30 percent in the Department. A backgzround in applied miero theory, with strong
crounding in quantitative teehniques and modern econcimetric techngues are necessary.
[n (L(HLUOU, expeoricnze in oone or more of the f{ollowing techniques is highly valued:
continrent  saluation, hedonie orices, laboratory experiments, and saaple surveys.
Ihteros<t in o natueal rasouree and environmental issues or orcanizational behavior is
¢ lotters of rocoinmondation.

N 4 Al
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Desdline: ehruary 2, Coatact: Professor Charles W, Howno.
Jniversity of North Carolina University Square 3004, Chapel Hillp Nortn Caroling

2USTEEEONT, has reopened s osearch [or the position of Thair, Department of Health
Policy and Administeation (tenure teack, associate or full nrofessor level).  Candidates
stonld have demonstriited competance in research, teaching. =ervice, and advinistration.

ilne: denuary 5, 1987, Contact: Jo Riehard Udry, Chaiz »f the Seareh Jommittee,
Caroling Poptlation Center, University Square, [23 W. Franiddin Street.

4

Uz*i'v‘ﬂr‘Ci'U of MNorth Carslina, Departrent o Heonowmies, One Unlversity Heights,
: fill o tenurs traek pozition by August 19‘3" that
and

tsheville, \’\),Ll i ﬂf\hm 1R8O, venk
3 I ’ xmL,ucLi'm. Arcan iclude t,ir!,;:m,t‘axy;lomll de ]
] i : § Finas 1wy be availuble, J,u;ud i

Scurch Commitbes (704 /9

Tyt AT Ly ey M At D T A e o AR B o A ey e !
Universily of Fennsylvania, Deparctnent of Ueonomies, 3715 Locust Walk, Philudelpnia,

onnsyloeoria 19104, wiil have aeal onon-tedanrod assistant or assoeiate professor
cositiony and several tonured assoninte or full profossor positions availanle for Pall 1887,
sbject to approvals The non-tenured positions zra fol '“—vbal’ renewahle appointments
wil‘] Uriehing responsibilities for four courses por your at 1& uidergradustte and/or
wate levels. Salacies are competitive. The primary qua l fleation for clther type of

S
1]

AN
>) N I
apmivltmr;;nt 5 thnt the mdividual be exeeptional in L\:tfns of teaching, rescureh
aees notishrent, and potential, Candidates should send o resune, one rosearch paper,

1
and lottors of reference. No dom:mo wen. Contact: Chairmmnan, Personnel Committece.
—_— 1

University of Texas at Dallas, Box 330688, Richurdson, Texas 75083-0688%, is sceking a
Dean to head the BA, 3A and Ph.D progra:ns in the soeial and poliey seiences, housed In
tts mulii-diselplinary Sehool of Social Seiences.  Desired qualifications are:  an earned
20,1 or cquivalent in a soecial seience, policy secience, or related diseipline; sufficient
pehicvement {or the rank of full professor; suceessful experience in the publie poliey
fieldy and university teaching experience. Deadline:  January 5, 1987 or until the
vosition s filled. Contact: Academic Search #347, Dr. Ronald Briggs, Chuir.

University of Wisconsin, Departiment of Economies, Milwaukee, Wisconsin 53201, has two
tenure track openings at the assistant professor level beginning in August 1987,
Responsbilities melude undersraduate and eraduate teaching and the supervision of
sraduate student's research. Deadline:  January 5, 1987.  Contact:  Yoshio Niho,
Chairperson, P.O. Box 413,

University of Wyoming, College of Commerce and Industry, Laramie, Wyoming 82071,
secks candidates for the position of Stroock Professorship of Natural Resource
Conservation and dManagement.  Applications are encouraged from a wide range of
diseiplines in business, economics, and the natural seiences. Deadline: January 15, 1987,
or until filled. Contact: Ray Margnardt, P.O. Box 3275, University Station.
(continued)
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Vanderbilt University, Departinent of Eeonomies ¥ Business Administration, Nashville,
Tennessee 37235, has an opening in cconoinie development at the full professor,
associatle professor, or assistant professor level. Substantive interest in additional fields
s desirable. Contact: Clve LLG. Bell, Chair, Lecnomic Development Search

Committee, Box 1319, Station 13,

Dy

Virginia Polytechnie Institute and State University, Department of Eeonomies,
Blaeksburg, Virginia 24081, is seeking a Head of the Department of Eeonomies, effective
foly 149870 Applisnnts must have o PhoD in Heonemies, strong leadership abilities, and

\"'\'ills in research, teaching, servies, and administration. Desdline:

Jomonstrmated
Professor Allan dMandelstanm,

“ohruary 1, 1887, or until nosition is {illed,  Contaet:

{
Soutey Hudl

1

You muy noiice sone vaddaney anounceein2nts whose deadlines have rec
Chis s done intentionally, beeause deadlines are often extended and sueh announcements
nopeovide infermation about the gener: 1 stut: of the job market.)

ently passed.
1

T

TVoU WOULD LIKE CORILS CF JOB NOTICES BECEIVED AVTER
PUBLICATION OF THIS NEWSLETIER, send a lorge (97 x 127)
: envelope (with &0 0{*1@ D raoon 1D tor Job
JEP, Atltn. A ulln.
ton, OO, 2003

Ng e m 3

/ NetwoRwnts £2P J //4
DRe:3inG FOR - Senit Yeu SHould
I ' AR A
X ‘

Sw.'.:;g ARY Mot i es 1} L.‘:oh'w(r

<

More Sylvia by Nicole Hollander
OTHER SOURCES OF INFORMATION ABOUT JOB VACANCIES

Job Openings for Leonomists (JOE} is available bimontbly to ALA members and
institations that agree to list their openings. Check with vour department, libraryv, or
personnel office or subscribe (for $15 a vear) by contacting the AEA, 1313 21st Avenuc
South, Nashville, Tennessee 37212,

In the Boston area, the Harvard Gazette lists nonfaculty jobs, including ones on researen
orojeets. Subseribe (for $10 per academic year) through the llarvard Office of News and
Public Aftairs, ilolyoke Center 1060, Cambridge, Massachusetts 02138.

LI I

3U



CSWEP

The Committee on the Status of Women in the
Economics Profession

CSWEP depends on ail of its dues-paying members to continue its activities
and maintain its viability within the AEA. In addition to publishing this
newsletter, we maintain a roster of women economists that is used by
cmployers.  We also organize sessions at the AEA and regional 'neetings,
introduce women's points of view in the Cominittee work of the AEA (where
woimnen dare now quite well-represented), and publish an annual report on the
status of women 10 the profession.

If you have rot paid your dues for the current membership year (September
1986 - August 1987), we urge you to do so.

if you have, plezse pass this newsletter cn to a stucent, iriend, or colleague
and tell them about cur work.

Thank you!

MNOTICE: STUDBENTS DO NOT HAYL TO PAY MCOMOLORSHIE DULRSH
JUST SeEMD IN THIS APFLICATION

To becorne a dues-paying member of CSWEP and receive our Newsletter
and Roster, send this application, with a check for S20 (tax deductible),
made out to CSWEP to:

CSWEP, c/o Dr. Joan Haworth
4901 Tower Court, Tallahassee, FL 32303
NAME -
MAILING ADDRESS
CITY, STATE, ZIP
Check here if currently an AEA member _

a student : INSTITUTION
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CSWEP: PEOPLE TO CONTACT

General Poliey Mattars Isabel V., Sawhill, Chair, The Urban Institute,
2100 M Street, N.W., Washington, D.C, 20037

lte ns [or Newsletter Naney M. Gordon, Congressional Budget Office,
2nd & D Streets, S.W., Washington, D.C. 20515

Dues. Change ol Address, Jouan Haworti. Membershin Seeratary, 1901 Tower Court,
Roster Tallahassee, 'L 32303

CuWRDP tast Beth B Allen, Dept. »f Leonomies, University of Ponnsylvania,
3718 Locust Walk UR, Philadelphin, PA 192104-6297

CSW LD South Marjorie 3. Meblllroy, Departinent of Heonomies, Duke
University, Durham, NC 27705

CSWEP West Shulamit Kahn, Sehool of Soeial Seiences, university of
Californta, Irvine, CA 92717

CSWEP WHd-West Katharine C, Lyall, University of Wisconsin Systan,
1221 Linden Drive, Madison, WI 537086

AEA/CSWEP Nonproflit Org.

/0 Isabel Sawhill U.S. Postaze

The Urban Institute PAID

2100 M Street, N.W. Permit No. 1149
Washington, D.C. 20037 Washington, N.C.



