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COMMITTEE ON THE STATUS OF WOMEN .
IN THE ECONOMICS PROFESSION
1993 ANNUAL REPORT

The American Economic Association (AEA) charges the Committee on the Status of
Women in the Economics Profession (CSWEP) with monitoring the position of women in
the profession and with undertaking activities to improve that position. This report presents
information on ‘the. advancement of women economists in academia and reports on the
- Committee’s activities during 1993. Currently, CSWEP has over 6000 persons on their
mailing list. This includes 1400 students, 436 persons.at non-U.S. addresses, 245 men, as
well as all women members of the AEA.

RECENT HIRING AND PROMOTION OF WOMEN ECONOMISTS IN DEGREE-
: GRANTING DEPARTMENTS

- In 1992, 9.2 percent of all faculty in graduate degree-granting departments were women.!

- Among assistant professors in these departments, 19.1 percent were women; 9.6 percent of
associate professors were women; and 3.9 percent of full professors were women. As figure
1 shows, at the assistant and associate level, this share has been largely stable for the past
5 years, whrle there has been slow growth in the share of full professors.

Comparisons are often made between public and private schools. As figure 2 indicates,
- public schools had a higher share of women faculty at all ranks in 1992. Because these
numbers vary from year to year, a five-year average provides a better comparison than one
year of data. Over the last five years, public schools had a 1.3 percentage point higher
share of women at the assistant level; a 0.8 percentage point higher share of women at the
assoc1ate level, and a O 2 percentage pomt higher share of women at the full professor level.

Between hlgher and lower ranked graduate departments?, there is not a consistent pattern
by gender. As figure 3 shows, over the last five years higher ranked departments had a
lower share of women at the assistant and associate level, but had a slightly higher share of
women at the full professor level

-Over the last five years the number of new Ph.D.s who were women has been relatively
constant, averaging 26.1 percent. The share of new associate professors hired in graduate
departments has been'five to tén points below this, except in 1991 when there was a
substantial positive blip in the share of women hired. Figure 4 presents these numbers. The -
,fact that a smaller share of women are hired into graduate departments than receive Ph.D.s
is somewhat disturbing, and is consistent with other evidence indicating that women Ph.D.
: economlsts are. less hkely to enter an academlc posmon as their first jOb

1 The data in thts section ¢ are from the Umversal Academtc Questlonnazre whzch collects
mformatlon from Ph.D.-granting-departments in economics. In-each year, data is based on
all economics departments that responded to the UAQ in that year. Agncultural economics
‘departments are excluded - : .

2 The National Research Counczl ranks graduate degree-granting depanfments in
economics. . Figure 3 shows ranks for higher and lower ranked departments and omits the
middle ranks. . _ _
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The promotion and retention of women is as important as new hiring. Among the degree-
granting departments in our sample, 19.2 percent-of assistant professors were female over the
past five years. Only 13.2 percent of internal promotions or new hires of associate professors
were female, however, as shown in Figure 5. Thus, women were a consistently smaller share
of those who became associate professors than would be expected given their share of assistant
professorships. Similarly, although 9.2 percent of all associate professors were female on
average over the past five years, -only 6.0 percent of those internally promoted or hired into full
professor positions were female, as shown in Figure 6. As has been true for many years, this
evidence indicates that a declmmg share of women move into progressively higher ranks in the
professwn

RESEARCH ON THE ADVANCEMENT OF WOMEN IN THE ECONOMICS
‘ PROFESSION
A growing body of research is studying gender differences among academic economists. A
recent meeting, sponsored by the National Science Foundation and organized by Shulamit Kahn
(Boston University), brought together a group of scholars actively engaged in this research.
While there are substantial gaps in the available data, a number of studies seem to be uncovering
51m11ar patterns. :

There is evidence that new women Ph.D.s are hired into a different mix of jobs than men.
Among those hired into academiic jobs, women are promoted at a slower rate than men and the
determinants of their promotion are different from those of men. For instance, research by
Singell and Stone (1993) and McMillen and Singell (1993) indicates that the determinants of first
job placement and subsequent promotion differ between men and women. They find evidence
_ of greater mismatch between women and their job characteristics, consistent with the theory that
women are "underplaced” in academic jobs. Barbezat (1992) indicates that there are consistent
differences in the placement of new male and female Ph.D.s, and that these reflect both
differences in job market behavior as well as differences in the Judgement of men and women
about the attractiveness of different job options. Looking at promotion, Kahn (1993) finds that
‘the median time to tenure among women is 3 years longer than among men. A key issue in
much of this research is to effectively measure the productivity-based determinants of promotion
or hiring. " Most evidence indicates that women publish less, on average, but the evidence is
mixed on how fully this explains male/female academic differences. Work by Willis and Pieper
(1993) indicates that promotion differences between male and female academic economists in the
1970s were insignificant when number of publications are accounted for. In contrast, Broder
- (1993) finds that in 1989 current rank and prestige of department was lower among women, even
after controllmg for quality. of pubhcatlons This. effect is smaller and insignificant among
current assistant professors, however.-' This latter finding is consistent with other evidence
indicating that there has been an 1mprovement in the posmon and salary opportunities for women
-in economics. :

- In gerieral the evidence indicates that substantial male/female differences in economics continue
 to exist in a number of areas, but there is less evidence on how and why these differences occur.

For instance, -lower. pubhcatlon rates among women lead to the inevitable question of why
women produce less research after graduate school. There is remarkably little evidence on how
‘the pubhcatlon and research environment- differs for men and women in academic economic
positions. - Good research is. needed in a variety of areas, measuring the extent to which women
experience and are affected by differential family. responmbﬂmes differential teaching and
_academlc demands and d1fferent1a1 support from within the profess1on

3 - CSFWEP' Newsleiter, ~'Wihtér'1994 .



THE COMMITTEE’S RECENT ACTIVITIES

CSWEP is involved in a wide range of activities designed to help women advance in the
economics profession. As part of its ongoing efforts to increase the participation of women on
the AEA programs, CSWEP organized seven sessions for the January 1994 meetings, three on
gender-related topics, three on public economy- -related topics, and a roundtable discussion on
"Getting Ahead in the Economics Profession.” CSWEP also held a business meeting and
reception at the meetings, and sponsored a hospitality suite. At the regional level, members of
CSWEP organized sessions and receptions at the Eastern, Southern, Midwestern, and Western
Economics Associations.

One of CSWEP’s most important activities is.the publication of three issues of the CSWEP
Newsletter each year. Each issue contains articles about women in economics, information of
" interest to younger economists about professional advancement, as well as information on jobs
and on research funding. CSWEP also maintains a Roster of Women Economists, providing
information on all women members of the AEA. Employers particularly interested in female
candidates can receive the entire Roster or selected portions, available in print or on disk.

CSWEP’s major new effort this year was to identify CSWEP contacts in all degree-granting
departments. These are (typically) senior women in the department, or senior men where there
are no senior women. This fall these contacts were asked to distribute information about
-CSWERP and its activities to all women graduate students and women faculty. CSWEP has also
initiated an annual departmental questionnaire, filled in by these contacts, to provide our own
tracking of the promotion and retention of women faculty, as well as the composition of entering
and exiting graduate students. This should provide useful complementary data to the Universal
Academic Questionnaire available through the AEA. For instance, in next year’s report we shall
be able to indicate how many degree-granting departments have no senior women, or indicate
how the number of women entering graduate programs compares to the number of women
ﬁmshmg their Ph.D.s.

The Committee wishes to thank a number of people who made major contributions to CSWEP’s
work over the year. Joan Haworth, the Membership Secretary, and her staff maintain the
Roster, send out annual membership reminders, and create customized listings from the Roster
for potential employers.

Elizabeth Hoffman, after two years of service as the Chair of CSWEP, resigned in July to move
. to a‘position’as Dean of the College of Liberal Arts and Sciences at Towa State University. In
~addition, four members left the Committee -at the end of 1993: Jennifer Reinganum, Leigh
Tesfatsion, Frank Levy, and Ethel Jones, who had served as the representative. to the Southern
- Economic. Association. ’CSWEP appreciates the work of all these individuals on its behalf.

'Fmally, CSWEP thanks Helen Goldblatt on the staff of Northwestern University, who has
" provided administrative support for' CSWEP ‘and.who has served as Assistant Editor of the
~ Newsletter since August.. Christina O’Bannon filled this role during the spring and summer
" while Elizabeth Hoffman was still chair. The Department of Econom1cs at Northwestern also
' -prov1ded support to the operatlons of CSWEP

fRebecca M Blank

: Cha1r
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FEMALE FACULTY IN GRADUATE DEPARTMENTS, PERCENTAGES OF
TOTAL FACULTY BY RANK, 1974-1992
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NEW FEMALE PH.D.’S AND NEW ASSISTANT PROFESSORS AS PERCENTAGES
OF TOTAL NEW PH.D.’S AND NEW ASSISTANT PROFESSORS, 1974-1992
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NEW FEMALE ASSOCIATE PROFESSOR APPOINTMENTS VS. STOCK OF
ASSISTANT PROFESSORS, 1974-1992

A e
A
~

[ T T T r T v
1974 1976 1978 1980 1982 1984 1936 1588 1990 1992

-PERCENT

—o— New Associates —&— Assistants

American Economic Association, Universal Academic Questionnaire, 1974-1992

 Graduate Departments are those that award Ph. D ’s

NEW FEMALE FULL PROFESSOR APPOINTMENTS VS. STOCK OF
- ASSOCIATE PROFESSORS 1974-1992

| BERCENT

‘ 94 1776 1978 1980 1sm 1m x;u ty82 1990 1M
’ <=~ New Fulls —&— Associates.
Amencan Economic Association, Universal Academic Questionnaire, 1974~1992

Graduate Departments are those that award Ph.D.’s

6 - CS WEP Newsletter, Winte'r‘ 1 994




References

Barbezat, Debra A. _"The' Market for New Ph.D. Economists." Journal of Economic
Education. 1992, 23(3), pp. 262-76.

Broder, Ivy E "Professional Achievements and Gender Differences Among Academic
Economists. " Economlc Inqu1rv 1993, 31(1), pp. 116-27.

| Kahn, Shulamit. -"Gender Differences in Academic Career Paths of Economists." American
. Economic Review, Papers and Proceedings. 1993, 83(2), pp. 52-6.

McMillen, Daniel P. and Larry D. Singell, Jr. "Gender Differences in First Jobs for
Economists.” Southern Economic Journal. 1994, forthcoming.

Singell, Jr., Larry D. and Joe A. Stone. "Gender Differences in the Careers of Phd
Economists.” Contemporary Policy Issues. 1993, 11(4), pp. 95-106.

Willis, Rachel A. and Paul J. Pieper. "Gender Differences in Promotion for Academic
Economists." 1993. Working paper. :

CHILD CARE AT THE AEA MEETINGS:
: A REPORT BACK

- As most CSWEP members know, the 1994 AEA meetings in Boston were the first at which
- child care was available. KiddieCorp, a national child care firm that provides care at a number
of professional association meetings, has a three year contract with the AEA to provide such
care at the. economists’ meetmgs in 1995 and 1996. '

The demand for child care at the 1994 meeting in Boston was relatively light, and ranged from
five to eleven children at any time, many of them infants. This was slightly below the projected
numbers. -As information about the-availability of this service spreads, there is an expectatton
that the. use of child care w111 grow at the next meetmgs ,

1If you used the Chlld care services in Boston and have any comphments or complaints you want

to transmit to KiddieCorp send them to CSWEP (address on back page of newsletter) and we’l]
see that they re sent on. . , ‘
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WALLS AR_E FALLING FOR WOMEN IN ECONOMICS, BUT SLOWLY
Patricia Horn

: January 4, 1994
Reprinted by permission from The Christian Science Monitor
1994 The Christian Science Publishing Society
' “All rights reserved

When Belinda Pearson first started as an economic analyst at Seattle First National Bank in
1965, the bank had never promoted a woman to be a bank officer before. When she left in
1985, she was chief economist and one of the first women to reach vice president at the bank.

Over the last 20 years, women have made major inroads into the male-dominated economics
profession. Many more women now seek masters degrees and Ph.D.s in economics; women
win more economics jobs; and the salary gap between the genders: has narrowed

In 1992, women received 28 percent of new doctorates in economics, almost triple the
percentage in 1974.  And about 28 percent of openings as assistant professors are going to
women, according to the .Committee on the Status of Women in the Economics Profession
'(CSWEP)

Woman economrsts now head the Council of Economic Advisors and the Bureau of Labor
Statistics; a number of Fortune 500 companies have female chief economists; and women have
founded economic think tanks and consulting groups.

‘Despite these successes, the top tier of business and academic jobs remains surprisingly elusive.

"Breaking -through the glass ceiling, taking that last step into the inner circle - that is going to
be the toughest step for women and minorities," says economist Tucker Hart Adams, a former
vice president at United Banks of Colorado.

The barriers come in the form of subtle discrimination, less emphasis on math training for girls
in high school, the demands of child rearing and child-care, which tend to fall to women, and
the scarcity of female mentors.

Women economists still comprise less than a-quarter of the nation’s economists, receive tenure
less often, publish less. often, and hold only 4 percent of the nation’s full professorships,

accordmg to CSWEP.

"I don’t know how mich d1scr1mmat10n there is,' says Shulamit Kahn at Boston University.
"It is not overt....Most men within economics accept women. The question is whether they
.don t Judge them wrth a slrghtly harsher rule?" '

A salary survey of members of the Natlonal Assocratron of Business Economists showed that
men eamed $67 000 on average in 1992 whrle _women earned $13,500 less, or $53,500.

The challenge for ‘women- academrcs N gettmg tenure .and bemg made full professors. The
percentage of women drops dramatically in the hrgher echelons. In 1992 women made up 19
percent. of assistant. professors, 8 percent of associate professors, and just 4 percent of full
professors. . This is less than half the corresponding percentage of full professors in science and
" engineering, and just over a third that of full professors in the social sciences. Dr. Kahn found
that only slightly more than 58 percent of women entering academia find tenure-track jobs, while
more than 73 percent of men do.
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One reason for the disparity mlght be traced to early schooling. "Why don’t women go to the
more prestigious schools and receive better training?" Kahn asks. "They didn’t do as well in
math and quantitative ability. Why didn’t they do as well in math? You are back to the whole
question of whether girls in grammar school and high school are being taught math phobia."

Finding employment at the top six economic research departments has proven nearly impossible
for women. American University dean Ivy Broder found only two women among the 153 full
professors at Chicago, Yale, Harvard; Princeton, Stanford, and the Massachusetts Institute of
Technology. The number of women faculty at any level - assistant, associate, and professor -
was under 7 percent.

CSWEP has used economic models to track the hiring of women economists in academia. It has
found that the number of women hired as associate and full professors has consistently fallen
short of its expectatlons '

Balancing child rearing and work is another challenge for women. In the academic world, most
women get their Ph.D.s in the mid-to-late 20s, are then hired as assistant professors and then
must achieve tenure in six years. The women who want children face a difficult dilemma. "I
don’t think T could be where I am if I had had children,"” says Elizabeth Hoffman, at lowa State
University. "I wouldn’t be dean of a college of 12 ,000, full professor with 35 articles
pubhshed It is just not p0551b1e '

~ Most women who have children while they are assistant professors have a difficult time, Dr.
Broder says. "They feel guilty about one thing or another, about not spending time with 'their
children or not spendmg time doing enough research.”

Umversmes have begun to change the tenure system to. give parental leave to both men and
women seeking tenure ‘

Lack of mentors to prOV1de critical career advice to young economists is another problem. That
‘was the case with Dr. Hart Adams. "A woman (economist) who taught at another school took
an interest in me," she says. "She made an effort to suggest who I should meet and get to
know, recommended some things, and it made a difference.” -

Rebecca Blank, an economist at Northwestern University in Chicago and chairwoman of
CSWERP, sees in her teaching the importance of mentors. Many women seek her out and take
her. classes she says because "they want to see what this creature - a woman economist - is
-hke " ' :
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